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Standard Position Description #000013

Forestry Aid, GS-462-3

| ntroduction

Thisis a sandardized position description intended for use in the U.S. Fish and Wildlife Service (Service).
The purpose of the position is fire control/extinguishment and involves such activities asfire prevention,
detection, suppression, dispatching, and prescribed burning.

Major Duties
Firefighting (80-100% of Duty Hours)

Works with higher-grade employeesin the application of basic firefighting practices, and maintains fire tools,
equipment, and fire caches. Keeps property control records for firefighting equipment. In accordance with
directions and ingtructions, performs specific, repetitive tasks as part of a crew, such as helping dig and clear
ground to asss other workersin line construction for fire suppression operations. Takes part in safety and
other team training activities. Involves attacking, containing, controlling, and mopping up fires.

Other Duties (0-20% of Duty Hours)
When naot involved with fire related activities, asssts higher-level workers in the performance of such project
work as road and trail maintenance, habitat manipulation, and miscellaneous equipment and facilities

maintenance.

Assgs higher level workersin forestry research efforts; in the marketing of forest resources; or in the
scientific management, protection, and development of forest resources.

Factor 1 - Knowledge Required by the Position

Working knowledge of generd procedures related to the technical aspects of fire control that may be
gpplicable to arange, forest, or other wildland environment.

Working knowledge of the basic methods and techniques related to forestry.
Ability to follow ingructions and perform recurring fire support duties with little discretion to deviate.

Ability to meet and dedl on day-to-day matters with co-workers and public land usersin order to exchange
informetion.

Factor 2 - Supervisory Controls

Receives specific ingructions and detailed work assgnments from supervisor or higher-grade employees
who outline the procedures to follow and results desired. Guidance is available regarding methods,
practices, and procedures. Work is frequently reviewed for compliance with instructions and established
work procedures.



Factor 3 - Guiddlines

Receaives written guidelines and ord ingructions a the beginning of each new or changed task. Ingtructions
cover work methods, procedures, and desired results. Guidelines are directly applicable and are adhered to
with little judgment required for interpretation or deviation.

Factor 4 - Complexity

Performs a variety of frequently recurring tasks and procedures.

Factor 5 - Scope and Effect

The work involves performance of specific recurring tasks which facilitate the work of others engaged in
prescribed burning and/or fire suppression.

Factor 6 - Personal Contacts

Persona contacts are primarily with co-workers, Federa land users, and landowners adjacent to Federal
land.

Factor 7 - Purpose of Contacts

The purpose of contactsis the exchange of factud information.

Factor 8 - Physical Demands

Firefighting is extremely arduous and hazardous. The work requires regular and protracted periods of
strenuous physica exertion, including carrying heavy objects that may weigh up to about 50 pounds, walking
over uneven, rocky, or swampy ground; climbing; bending; stooping; hacking through underbrush; and using
heavy tools for long periods of time.

Factor 9 - Work Environment

Most work is performed outdoors in aforest and/or rangeland setting. Terrain ranges from flat and swampy
to steep and rocky, and is sometimes covered with thick, tangled vegetation, trees, and grasses.
Temperature extremes, smoke, and dust are frequently severe. The hazardous nature of the work requires
the use of protective gear and clothing (boots, hard hat, nomex clothing, gloves, etc.). Thework istypicaly
performed in isolated locations, which are often away from roads and water sources; camping is necessary
for extended periods.

Note: Conditions of Employment

S Must obtain and continuoudy meet requirements for a Nationd Interagency Fire Qudification
System (NIFQS) rating of firefighter.

S Must attain the prerequisite physica stlamina and strength needed to perform rigorous duties and
must demondgtrate physicd abilities at the prescribed level annudly.

S Preemployment and random drug testing are required.
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